WAYNE COUNTY SCHOOLS

1025 South Main Street
Monticello, Kentucky 42633

Application for Classified Employment

It is the policy of the Wayne County Board of Education not to discriminate on the basis of race, color, religion, sex,
national origin, age or disability in its educational programs, activities or employment policies as require by Title IX may be
directed to Superintendent John T. Dalton, 1025 South Main Street, Monticello, Kentucky 42633, phone (606) 348-8484
or to the Director of the Office for Civil Rights, Department of Health, Education and Welfare|

PLEASE PRINT

DATE DATE OF BIRTH

FIRST NAME LAST NAME MIDDLE NAME

ADDRESS CITY STATE ZIP

TELEPHONE NUMBER(S) SOCIAL SECURITY NUMBER
HIGH SCHOOL GRADUATE:[] YES [] NO GED [J YES [ NO

(Please attach a copy of your high school diploma, GED diploma or a statement showing you are
now enrolled in a GED program)

COLLEGE: [ YES [J NO NUMBER OF YEARS: NUMBER OF HOURS:

VOCATIONAL TRAINING: FIELD OF STUDY:

DOYOUTYPE? [J YES [J NO DO YOUHAVE COMPUTER SKILLS? [J YES [J NO

POSITION(S) APPLIED FOR [0 INSTRUCTIONAL AIDE O cook
[0 CHILD CARE PROVIDER [0 BUS MONITOR [0 cusTODIAN
[0 CLERICAL/SECRETARY [0 BUS DRIVER [0 OTHER

EMPLOYMENT HISTORY (please begin with most recent employer)

1.
Employer Address Phone Number
Job Title Supervisor Reason for Leaving Dates of Employment

(Continued on back)



2.

Employer Address Phone Number

Job Title Supervisor Reason for Leaving Dates of Employment
3.

Employer Address Phone Number

Job Title Supervisor Reason for Leaving Dates of Employment

Special Skills and Qualifications:

REFERENCES:
Name Phone Number
1.
2.
3.

Are you a relative of an acting Board Member, the Superintendent, or a Principal? []J YES [ NO

For this type of employment, state law requires a state criminal history background check as a condition of employment.
Under certain circumstances, a national criminal history background check may be required as a condition of employment.

This application for employment shall be kept on file for a period of three years from the date of application. It is the
responsibility of the applicant to activate his/her application should a position be posted. In the event a position is posted
and no applications are activated for that position, applications on file will be reviewed and considered.

APPLICANT'S SIGNATURE



